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MEMORANDUM OF AGREEMENT
This Memorandum of Agreement made and concluded at Toledo, 
Lucas County, Ohio, dated as of November 1, 1941, by and between The 
Great Lakes Terminal Warehouse Company, a duly organized corporation 
doing business in the City of Toledo, Ohio, party of the first part, 
hereinafter called the "Company", and the employees of said Company 
who are and/or who may become members of Local #363, United Wholesale, 
Warehouse, and Delivery Employees of America, parties of the second 
part, hereinafter referred to either as "Employees" or the "Union".
The above refers to Employees in the General and Cold Storage Depart­
ment, Ice Department, Maintenance Department Helper.
WITNESSETH:
The parties hereto in consideration of their mutual pro­
mises and agreements herein set forth, through their representatives, 
and for the purpose of securing closer cooperation between the 
Company and the Employees, agree as follows:
ARTICLE I 
RECOGNITION
Section 1. The Union is herewith recognized as the sole col­
lective bargaining agency of all employees of the departments referred 
to above. The Company recognizes and will not, directly or indirectly, 
interfere with the right of its employees to be members of the Union. 
The Company will not attempt to undermine said Union and it will 
not reclassify Employees, duties or occupations or engage in any sub­
terfuge for the purpose of defeating or avoiding the provisions of 
this Agreement. There shall be no discrimination, interference, 
restraining or coercion practiced by the Company or any of its agents 
against any Employee because of membership in the Union.
Section 2. As a condition of employment, the employer agrees 
to retain in employment only members of the Union in good standing 
and all new employees shall become members of the Union after a pro­
bation period of Ninety (90) days and shall thereafter remain members 
of the Union for the duration of this contract and the Union shall 
be the sole judge of a member's standing. A list of new employees 
shall be given to the committee with the time punched on the appli­
cation.
Section 3. The Company agrees but without assuming liability
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therefor, to deduct from the first pay in each month all initiation 
fees, dues, and assessments levied against any member of the Union 
for the current month and remit the total sum so collected to the 
financial secretary of the Union within ten (10) days after collec­
tion, providing that the Company is furnished with a written authority 
from each member of the Union from whose wages the deductions are 
to be made and providing that such authority has not been revoked 
by the employee at the time such deduction is made.
ARTICLE II 
REPRESENTATION
Section 1. The Employees shall have the right to be repre­
sented by a Shop Committee composed of not more than five (5) mem­
bers, as ma}' be chosen by the Employees,
ARTICLE III 
GRIEVANCE PROCEDURE
Section 1, For the purpose of effectively representing such 
of the Company's Employees as are members of the Union, the Employees 
will select duly authorized agents in the plant to handle grievances 
and carry out the terms of this Agreement. The Company agrees to 
recognize and deal with a Shop Committee of not less than three (3) 
members, and a representative of the Union if necessary.
Section 2. The Company when furnished with a list of the 
names of the Shop Committee will cooperate with the Committee in order 
that said grievances may be promptly disposed of. In all disputes the 
Company shall discuss the grievances with the Shop Committee.
ARTICLE IV 
SENIORITY
Section 1. For the purpose of laying-off or recalling em­
ployees, seniority rights shall be recognized as pertaining to the
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length of service of each employee in said Company as dating from 
the date of the first hiring date, providing that employee had not 
voluntarily resigned from said employment, or be dismissed for cause.
Section 2, No Employee who enters the service of said 
Company shall have any seniority right until he shall have served at 
least ninety (90) days with said Company. After said services, said 
seniority is to be effective as and after the date of the first em­
ployment.
Section 3. No new Employee shall be retained who is re­
lated to another employee of the Company on either side of the family. 
This provision shall apply to all employees hired since December 14, 
1932. If such new employee becomes employed by the Company through 
misrepresentation, and it is determined that such new employee was 
related to any employee of this Company, same will be cause for dis­
missal.
Section 4. In hiring and recalling employees, first con­
sideration shall be given to former employees of this Company who have 
not voluntarily resigned or who have not been dismissed for cause, and 
who are members of the Union in good standing.
ARTICLE V 
SENIORITY LIST
Section 1. A seniority list of all employees shall be kept 
by said Company, and a copy furnished the committee and a copy posted 
on the bulletin board. The seniority list is to be revised and posted 
semi-annually. Full information as to date of hiring or seniority 
shall be furnished and verified if and whenever the question arises.
If any Employee is dismissed in violation of his seniority rights and 
protests in writing within two warehouse working days of his dismissal, 
then in that event, payment shall be made by the Company to said em­
ployee for the time lost at employee's regular warehouse working hours 
and pay preceding said dismissal.
Section 2. Any discharged or suspended employee shall at 
the time of his suspension or discharge be given the reason therefor 
in writing if requested to do so by the Employee discharged or sus­
pended. If an investigation proves that an injustice has been done, 
thd management will reinstate the employee and pay full compensation 
at the Employee's regular rate of pay for the time lost. Any complaint
under this paragraph must be filed with the management within two 
warehouse working days after suspension or discharge, or the matter 
shall be considered closed. The notice of discharge or suspension 
shall advise the employee of this fact.
Section 3. 3fhen an increase in the number of employees is 
necessary, employees previously laid off shall be returned to work 
in order of seniority.
Section L . Employees agree to respond promptly to call 
for work. The employee shall be given three (3) days to report to 
the Company before losing his seniority rights. The Company shall 
have the right to employ temporary help, if necessary, during the 
aforementioned three (3) days.
Section 5. The Company and the Union agree that seniority 
rights shall prevail in the advancement of the employees, provided, 
however, that if advancement is to be made, the employee for promo­
tion shall be capable of performing the duties satisfactorily. If 
advancement is to be made in executive position, it shall remain 
within the discretion of the Company to select a suitable person from 
within or without the organization. All new jobs and vacant jobs 
shall be filled according to seniority and ability to do the work at 
all times as shall be determined by the Shop Committee and the Company.
Section 6. The principal of seniority from date of employ­
ment shall be observed and adhered to so far as is practical in lay­
offs and rehiring, subject at all times to ability to do the work.
In hiring or recalling employees, the employees shall be required to 
pass medical examination by the Company doctor and subject to medical 
examination as often as the employer desires. In the event the Em­
ployee feels that the Company doctor's report is unjustified, he may 
secure medical examination from a physician of his own choice at his 
own expense. In the event the findings of the physician selected by 
the Employee are contrary to the findings of the physician selected 
by the Company, then Employee shall be examined by a physician selected 
by the Company and the Union whose decision in the matter shall be 
final. Expense for third doctor shall be shared equally by the Em­
ployee and the Company. Any employee having venereal disease will be 
temporarily suspended until such time as he can present a physician's 
certificate showing a clean bill of health.
Section 7. The Union agrees to do all in its power to fur­
ther the interest of the Company. Negligence, carelessness which 
result in damage of the company property, and actions which result in 
losses to the Company are grounds for dismissal, subject to arbitration
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Sectlon 8. Any Employee who is drawing old age pension 
under the Federal Social Security Act or any State Pension Act, or 
who is or becomes handicapped by reason of advanced age or physical 
disability, may be retained as an employee at a rate of wage mutually 
agreed upon between the employee affected and the Shop Committee and 
the Company.
Section 9. Any Employee who may enlist or be drafted into 
the armed forces of the United States Government in time of war or a 
state of emergency akin to war, shall be re-employed at the close of 
the war or such state of emergency, at the prevailing wage rate with­
out loss of seniority, provided such employee is physically able to 
perform his duties satisfactorily, and reports for work within sixty 
(60) days after discharge.
ARTICLE VI
CHANGE OF ADDRESS
Section 1. Employees who are laid off shall individually 
notify the Company of change of address. Such notification shall be 
given by registered mail or by filing a card with the manager and said 
employee shall receive a receipt thereof. In case of seniority dis­
pute, employee must produce said receipt showing notice of change of 
address. If said employee fails to notify the Company of a change of 
address, then he shall lose his seniority.
ARTICLE VII 
LEAVE OF ABSENCE
Section 1. Employees may be granted a leave of absence with­
out prejudice to seniority or other rights upon receiving approval 
thereof from the Company in cases where sickness is proven and where 
special permission in writing for leave of absence has been granted 
w,ith the consent of the Shop Committee and the Company, subject to re­
newal. Any employee taking leave of absence without Company consent 
will automatically be considered as voluntarily resigned. No leave 
of absence shall be granted for a period longer than sixty (60) days, 
except in the case of sickness of the Employee, or if an employee is 
selected by the Union to perform duties for the Union, he shall be 
granted a leave of absence for one (1) year, with privilege of renewal.
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ARTICLE VIII 
REPORTING ?OR YORK
Section 1. Contracting Employees called to work at the 
plant by the Company shall be put to work at the time designated for 
at least four (4.) hours, or if not placed upon regular work then said 
Employee shall receive four (4) hours payment for the time consumed 
in so reporting for work. This does not include overtime working 
hour periods.
ARTICLE IX 
VACATION
Section 1. The Company agrees to give one (l) week vacation 
with pay to all employees who shall have worked at least one (l) year 
with said company, providing, however, that after the first year em­
ployment any employee with less than nine (9) months employment during 
a given year shall receive for that year one half day's vacation for 
each month of employment during that year.
ARTICLE X
FORKING HOURS AND 7/AGES
Section 1. The Company agrees that the normal work week shall 
consist of forty hours and two hours overtime, or a total of forty-two 
(42) hours per week, and the normal work week shall consist of five 
days. The normal work day shall be eight hours and twenty-four minutes. 
Overtime sliall be paid at the rate of time and one-half for work done 
which exceeds eight(8) hours of any one day. Employees will be paid 
for a normal work day on the following days: New Year's Day, Decora­
tion Day, Independence Day, Labor Day, Thanksgiving Day and Christinas. 
When an employee works on any of the aforementioned holidays he shall 
be paid at the rate of two times the regular rate of pay for such day. 
All Sunday work shall be paid at the rate of time and one-half.
ARTICLE XI 
WAGES
Section 1. One Receiving Clerk In the Liquor Department,
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One Receiving Clerk in the General Storage Department and Two in the 
Cold Storage Department shall receive $.755 per hour straight time 
and $1.13 for each overtime hour. The Cold Storage freezer pilers 
shall receive $.755 per hour straight time and $1.13 for each over­
time hour. One Maintenance Department Helper shall receive $.875 
per hour straight time and $1.31 for each overtime hour. All other 
warehouse employees who have ninety (90) days service or m^-e, shall 
receive $.725 per hour straight time and $1.09 for each overtime hour.
Section 2. New employees shall be paid 52-l/2^ per hour 
straight time and 78-3A<f per hour overtime during the first forty- 
five days and 60^ per hour straight time and 90£ per hour overtime 
during the second forty-five days, after which time they shall receive 
regular warehouse employee wages.
Section 3. The Ice Plant hours and wages shall continue as 
at present. Any new man employed in the Ice Department shall have the 
right to transfer to the Warehouse Department at the close of the ice 
season, providing there is a vacancy on the basis of seniority. Such 
employee will be required to serve a thirty (30) day trial period to 
prove his ability as a warehouseman.
Section 4. It is further agreed that for each increase or 
decrease of four percent (4£) in the total cost of living in Toledo, 
Ohio, as shown by the University of Toledo Index contained in the 
Bulletins issued by the University, wages of the employees shall be 
increased or decreased two cents (2^) per hour. It is understood that 
the cost of living index for October 15, 1941, is 113.07. The increase 
or decrease shall become effective when the total cost of living Index 
indicates, First 117.59, Second 122.29, Third 127.18, etc. Changes 
in wage rates under this paragraph shall become effective the work 
week following verification of the index from the University of Toledo 
Bulletin. It Is further agreed that this paragraph shall not operate 
to reduce the wages below schedule set forth in Sections 1, 2 and 3.
ARTICLE XII
TRANSFER 0? VORK ADD WORKING CONDITIONS.
Section 1, Any employee filling a vacancy with a higher 
rate of pay shall receive the same rate of pay the job specifies.
Any freezer piler or freezer piler*s helper shall receive the same 
rate of pay for freezer work as freezer piler. Where excessive loads 
are necessary, helpers will be furnished.
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ARTICLE XIII 
STRIKES AND LOCKOUTS
Section 1. Should any difference, grievance or controversy 
arise between the Company and the Union or any of its members, the 
Union agrees that it will not sanction or permit a stoppage of work, 
slow-down of work or any other form of interference with the normal 
operations of the plant until every effort has been made to settle and 
adjust the matter as provided in this agreement.
ARTICLE XIV 
ARBITRATION
Section 1, It is hereby expressed and agreed that the set­
tlement of grievances as outlined in Article III, Sections 1 and 2, 
if the management fails to give his consent and/or if the Company 
and the Union cannot agree on a mutually satisfactory settlement, then 
the Company and the Union agree to submit the matter to arbitration 
and to accept the decision of the majority of an arbitration board 
consisting of two (2) members selected by the Company and two (2) 
members selected by the Union, and the fifth selected by the arbi­
trators nominated as above. Such arbitration may be demanded by 
either party to this Agreement by notice in writing by registered 
mail. It shall be incumbent upon both parties to nominate two (2) 
arbitrators within ten (10) days after such notice is given. If 
either party shall fail to nominate an arbitrator, the matter involved 
shall be deemed to be decided against the party in default. The 
expense of the fifth party shall be borne equally by the Company 
and the Union. It is hereby further expressly agreed that should 
difference arise between the Company and the Union as to the mean­
ing, interpretation and/or application of the provisions of this 
Agreement, such difference shall be settled in a similar manner by 
arbitration. The Company and the Union intend and agree that the 
award of the arbitrators shall be made as soon as reasonably practi­
cable, and to this end further agree that they will instruct their 
respective arbitrators to endeavor to make an award within ten (10) 
days.
ARTICLE XV
DURATION OF CONTRACT
Section 1. This constitutes an Agreement between Local 
#363, United Wholesale, Warehouse and Delivery Employees of America, 
Congress of Industrial Organization, and The Great Lakes Terminal 
Warehouse Company, and is to become effective as of November 1, 1941, 
and shall continue in full force until November 1, 1942, and the 
contract shall continue from year to year thereafter unless notice 
shall have been given by either party in writing to the other party 
thirty (30) days before the then expiration date of this contract.
THE GREAT LAKES TERMINAL WAREHOUSE COMPANY LOCAL #363, UNITED
WHOLESALE, WAREHOUSE 
& DELIVERY EMPLOYEES
_________ _ ______________________________ _ OF AMERICAN, C. I. 0.
Gentlemen:
In order to have available information concerning working conditions 
under collective bargaining, the Bureau of Labor Statistics maintains a file 
of union agreements in force throughout the United States, will you please 
indicate on the form below whether or not your company has any union agreements. 
If you have signed agreements, we should like very much to have these agree­
ments among our records, and shall appreciate your cooperation in sending us 
copies of them, together with the other information requested.
If extra copies are not available and you will lend us the originals, we 
shall be glad to have duplicates made and promptly return your agreements. If 
you specify that the wage rates or any other clauses in your agreement should 
be kept confidential, they will not be identified in our reports to persons 
outside Federal agencies. The enclosed envelope for your reply requires no 
postage. If we can furnish you information at any time, please let us know.
Very truly yours,
A. F. Hinrichs
Enc._________________________ Acting Commissioner of Labor Statistics
Do you deal with a union in any of your establishments? Tes Ho
Name &  Location of Number of Name and Affiliation Effective Expiration
Establishment Snnlovees of Union Date Date
/ 0 l 5.d c  Cj s H i  '•  .
*
/ 1 U O C / . O  -------------- h / o V . i -
Products or type of work:. W, >< -«■ — * -
Eteryou wish the agreements returned? Yes_____ ___ No
a tyre) (Address) sZ
Please specify on the reverse side clauses you wish kept confidential or
other remarks if you care to do so.- s-xr- o
